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This report will be considered in public 
 

 
1. SUMMARY 

1.1. This report provides an update to the Chairman’s Committee in relation to a proposed change to 
the Executive Management Team.  This follows on from discussion at the Chairman’s 
Committee meeting on 2 March 2016. 

1.2. A report is included on Part 2 of the agenda, which contains exempt supplemental information. 
The information is exempt by virtue of paragraphs 1 and 3 of Schedule 12A in that it contains 
information relating to an individual and to the financial or business affairs of the London Legacy 
Development Corporation (LLDC). 

 

2. RECOMMENDATION  

2.1. The Committee is asked to note this report and agree the recommendations in the report 
in Part 2 of the agenda. 

 

3. BACKGROUND 

3.1. At the 2 March 2016 meeting of the Chairman’s Committee, Members were updated on the 
organisational review of resources 2015 including a review of the responsibilities of members of 
the Executive Management Team. 

 

4. FINANCIAL IMPLICATIONS 

4.1. The financial implications are set out in the Part 2 report.  

 
5. LEGAL IMPLICATIONS 

5.1. There are no legal implications.  

 
6. EQUALITIES IMPACT ASSESSMENT 

6.1. The proposals set out in the report and the report in Part 2 will be reviewed and monitored and 
where appropriate equalities impact assessments undertaken. 

 

7. LIST OF APPENDICES TO THIS REPORT 

None 



 
 

List of Background Papers 

Papers to the meeting of the Chairman’s Committee  2 March 2016 - Organisational 

Review of resources 2015(exempt information) 
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